
The Tendering System for Scholarship Grants 

for Training for Work Scholarship Program 

(TWSP) is a process of selecting training pro-

viders for scholarship availment. In line with 

the TESDA Reform and Development Agenda, 

the Tendering System is adopted and shall be 

observed in awarding the scholarship grants 

under the Training for Work Scholarship Pro-

gram (TWSP). The System shall cover TVET programs registered with TESDA in accord-

ance with the appropriate guidelines. The amount appropriated for the TWSP shall be 

utilized to support rapid, inclusive and sustained economic growth through course 

offerings in priority industries and key employment generators including higher level 

qualifications such as NC III or higher including the Trainers Methodology (TM) level I 

and level II. 

 As for Lupon School of Fisheries, eight qualifications are in the list for Ap-

proved Request for Tenders (RFTs) under the Training for Work Program Scholarship. 

The succeeding batches in all Program Offerings under RFT have been submitted 

through the TESDA P.O. for its approval for implementation from June to December 

2017. 

Approved RFTs for LSF 
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Qualifications No. SVs/Slot Indicative Training  

Period 

Agri Crops Production     

NC I 

25 Dec. – Jan. 2017 

Beauty Care Services NC II 25 Dec. – Jan. 2017 

Bread and Pastry Produc-

tion NC II 

50 (25 

Main/25 An-

nex) 

Dec. – Jan. 2017 

Cookery NC II 25 Dec. – Jan. 2017 

Food and Beverage Ser-

vices NC II 

50 Dec. – Jan. 2017 

Front Office Services NC II 25 Dec. – Jan. 2017 

Housekeeping NC II 25 Dec. – Jan. 2017 

Massage Therapy NC II 25 Dec. – Jan. 2017 

Program Offerings 

Animal Production NC II 

Aquaculture 

Agricultural Crops Production NC I 

Automotive Servicing NC I 

Automotive Servicing NC II 

Bartending NC II 

Beauty Care NC II 

Bread and Pastry Production NC II 

Computer Hardware Servicing NC II 

Consumer Electronics Servicing NC II 

Cookery NC II 

Driving NC II 

Food and Beverage Services NC II 

Food Processing NC II 

Front Office Services NC II 

Housekeeping NC II 

Massage Therapy NC II 

Refrigeration and Air-conditioning Servicing 

(DomRAC) NC II 

Refrigeration and Air-conditioning Servicing (PACU

-CRE) NC III 

Trainers Methodology Level I 

 

Diploma Programs (NTR) 

  

Fishery Technology (DFT) 

AgriCrops Technology (DFT) 

Hotel and Restaurant Technology (HRT) 

Automotive Technology 

Refrigeration and Air Conditioning Technology 

(RACT) 



Planning ahead of time is a must for any organiza-

tion, hence the faculty and staff meeting last Janu-

ary 3, 2017, the first day of service for the New 

Year held at the School’s conference room. The 

conference was presided by the new Administra-

tive Officer IV and immediate past School Account-

ant, Mrs. Ma. Leticia Salcedo which started 

around 8:25 in the morning with snacks and lunch 

on the side to cater to the participants’ whims. 

There were 8 agenda presented and dis-
cussed during the half-day gathering to include: 

The Decrease in the 2017 Budget; 2017 Training Calendar; 2017 School Calendar; UTPRAS Special 

Audit Findings; Inventory of NC’s and NTTC’s; Accomplishment of IPCR for July to December, 2016; 

Initial Draft of IPCR for January to June, 2017 and the Preparation of PDS, SALN and Foreign Bilateral 

Form.  

 With the decrease in the 2017 budget, everybody was enjoined to be prudent in the use of 

school resources, electricity. Rendering of overtime, especially the JO’s should only be done if neces-

sary. The 2017 training calendar was ready, pending the discussion with the School Registrar for fina-

lization likewise the teaching personnel, with plenty of time to spare, were also directed to conduct 

CBTED or go out for industry immersion. For the school calendar, tentative start of classes is June 13, 

2017 and graduation is in the first week of April, 2017 with 70 days to spare for summer vacation 

from April 1 to June 11, 2017. As for the UTPRAS special audit findings, all concerned trainers are re-

quired to submit their respective PPMPs on January 13, 2017, furthermore, on the inventory of NC’s 

and NTTC’s, trainers were urged to upgrade their NC’s and exert effort in the renewal of their respec-

tive NTTC’s.  

 For the rest of the agenda, submission of accomplished IPCR for the period July to December, 

2016 and initial draft of IPCR for January to June, 2017 and preparation of PDS, SALN and Foreign 

Direction setting for 2017 
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LSf Faculty and Staff during the half day conference cum direc-
tion setting for CY 2017 with the new AOIV as facilitator 

DSF visits LSF 

The APACC team of the Dipolog School of Fisheries visited 

Lupon School of Fisheries last January 26-27, 2017 as part 

of their groundwork for a possible second Gold Accredita-

tion from the Asia Pacific Accreditation and Certification 

Commission. Travelling across Mindanao for over 600 kilo-

meters from Zamboanga Del Norte to the coconut capital of 

the Philippines, Davao Oriental, the visiting DSF personnel 

reached LSF around seven in the evening. The team was 

led by Ms. Rosella Darcera, Vocational School Administra-

tor III, with her criterion champions and two other staff.   

 The twelve-member APACC team of DSF were wel-

comed and received by their LSF fellows headed by Miss 

Ruth Pundang VSA III. The visiting criterion champions and their members were then briefed on LSF’s re-

cent APACC Journey for the Gold Level Award inside the APACC room and a campus tour before spending 

the night at the LSF Hometel. The visitors then left Lupon around 3:00 in the afternoon the following day. 

VISION 

LUPON SCHOOL OF FISHERIES is a leading institution molding 

values for sustainable development pursue excellence in tech-

nical vocational education and training. 

MISSION 

LUPON SCHOOL OF FISHERIES develops globally competitive manpower 

equipped with skills and desirable work values for gainful employment 

and entrepreneurship. 

The  DSF APACC Team during a 2-day visit with LSF 
APACC Team headed by VSA III Ms. Ruth R. Pundang. 


