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The Davao O rientalPoy technt Insttute faculy and s &ff during the 2019 M d YearPerfor-
mance Evaliation

On June 17-18, 2019 the faculty and
staff of Davao Oriental Polytechnic Insti-
tute conducted its Mid Year Performance
Assessment at El Don Resort, Governor
Generoso, Davao Oriental. The two-day
activity was set in order to review the pro-
gress and performance of the institution
in order to formulate appropriate catch-
up plans needed for the remainder of the
year.

Mid-year performance evalua-
tions are more substantive than annual
reviews, simply because less time elaps-
es between reviews, allowing a more de-

tailed assessment by supervisors and

employees alike. In addition, the shorter

evaluation period preceding a mid-year
performance evaluation ensures that
results are fresher for both the employ-
ee and the supervisor, which can result
in a more accurate assessment of em-
ployees' as well as the institution’s per-
formance.

A send-off program for Mr.
Leandro E Quifones was also held on

the first day as he officially retires from

government service.
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DOPI joins 2019 RSC

DOPIbagged the sivermedak from four com peti

tors durhg the Regbnal Skills Com pettion (RSC)
held at RTC-Komhil, T bungco, Davao City on May
8-11, 2019 particpated by TTls and TVIs across
the Davao Regbn. The whners were Suzette
Dumahg - Beauty Therapy, NkkiL.Negro — Res—:_,"‘_/'— '\/
taurant Service, Jessa A. Ababs — Cooking and ‘

Rthmond Revileza - Refrigeration and Ar Conditioning. The four com pettors were deter-

m hed to demonstrate the r know Edge and skils n the RegionalSkills Com petition (RSC).

DOPIadm mistersTIP on TBCT Program s

In response to the President’s call to prioriize target beneficaries per Executive No. 70,
both TIPs were conducted for the hmates of the Provhcial Jail Sub-station and the drug
surrenderees at the Toursm O fiice n the Munic palities of Lupon and Banaybanay, Davao
Orental, respectively.

The Trahing Inductbn Program on AnimalProductbn (poutry-chicken) NC Il was
attended by 26 hmatesonMay 21,2019 atthe Provhcial JailSub-statbn atBarangay Cor-
poracbn, Lupon, Davao O renfal in the presence of the O IC-Warden,M &s Elza Madanb-
Lopez.

Morover, another Traning Inducton Program still on Animal P roduction (poulry-
chicken) NC Il took p bce at the Tourism O ffice of the Municpality of Banaybanay, Davao
Orental atiended by 26 drug surrenderees under the auspices of Mr. Edris M .Mamukid,

MADAC O fficer bstMay 23,2019.
Davao O riental Poly technic In stitute G oals

For the years 2016-2022, the follow ing six (6)m ajor goals are form ulated through itsm ain functions, nam ely: In-

struction, R esearch, Production and Extension:

1. Provide excellence in C om petency-Based Technical-Vocational Education and Training (CBTVET) and devel-
op/revise C ompetency B ased Curriculum tom eet the needs of the clients/community.

2. Provide quality student support services and program s

3. Enhance the conduct of research in A gri-F ishery sector and other allied program s

4. Intensify the conduct of Community Technology-B ased Training Program s in the different barangays of D avao
Orriental

5. Increase funds through Incom eG enerating Projects (IG Ps) and other funding source generation

6. Maintain strong comm it ent to excellence through continuous pro fessional developm ent of faculty and staff



